
Differential Pay Plan 
Kamiah School District #304 

2013-2014 School Year 
Part 1: 
 
Use up to 40% of the Differential Pay allocation will be used for Professional 
Development to implement Idaho Common Core State Standards for certified and 
classified employees.  This allocation will be used to pay for leadership roles, 
training and sub costs to train staff on Idaho Common Core.** 
 
Part 2: 
 
The remaining 60% of the allocation will be used for the following: 
 

 Funds shall be used to pay certified employees to work on and complete 5 
units during the 2013-2014 school year. 
(Certified employees who are not required to complete units a separate 
plan designed to improve student learning will be available to them)    

 Fund shall be used for administrators to complete required implementation 
plans for EOCs, SBAC pretesting and teacher evaluation training. 

 Funds shall be used for classified employees who complete a plan to 
improve student learning. 

 
Part 2 funds will be distributed as follows: 
 
50% of the allocation will be distributed to certified employees who complete the 
required plan. 
25% of the allocation will be distributed to administrators who complete the 
required plan. 
25%of the allocation will be distributed to classified employees who complete the 
required plan.  
 
 
 
 
**Classified employees that attend the professional development days will be 
paid at their daily rate of pay. 



 
 
 

Alternate Differential Pay Plan 
Part II : Certified and Classified 

 
 

 Participation is optional for Part II Differential Pay Plan allocation. 
 

 Employees willing to participate or volunteer at three school or 
community events will be eligible in Part II Differential Pay allocation.  

 

  Supervisors will report to the District Office by May 31, 2013 of 
employees completing these requirements.   

 


